
UNEMPLOYMENT INSURANCE NOTICE 
 
The law of the State of Minnesota at Minnesota Statutes, section 268.095, subdivision 2, 
paragraph (d), states: 
 

"(d) An applicant who, within five calendar days after completion of a suitable job 
assignment from a staffing service (1) fails without good cause to affirmatively request an 
additional suitable job assignment, (2) refuses without good cause an additional suitable 
job assignment offered, or (3) accepts employment with the client of the staffing service, 
is considered to have quit employment with the staffing service. Accepting employment 
with the client of the staffing service meets the requirements of the exception to 
ineligibility under subdivision 1, clause (2). 

This paragraph applies only if, at the time of beginning of employment with the 
staffing service, the applicant signed and was provided a copy of a separate document 
written in clear and concise language that informed the applicant of this paragraph and 
that unemployment benefits may be affected. 

For purposes of this paragraph, "good cause" is a reason that is significant and would 
compel an average, reasonable worker, who would otherwise want an additional suitable 
job assignment with the staffing service (1) to fail to contact the staffing service, or (2) to 
refuse an offered assignment." 

 

If you fail to comply with the law stated above, your 
unemployment benefits may be affected.   

 

I have received a copy of this document.  

 

__________________________________   __________________ 

Employee Signature     Date 

 

__________________________________    

Employee (please print your name)  

 

 

__________________________________ 

Company Name   
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